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Erkowvwvw pall oog pe tnv botnta tng Kabnyntplag — ZupfouvAou oto Madnpa tng «Aloiknong AvBpwnivwy
Noépwv» Tou AMMZ Oocodia kat Aloiknon.

Jav éva MpWwTOo Brpa yla tn yvwpLpia pog emtpePte Hou va oag Swow opLopEVEG TANPOPOPLEC OYXETLKA E TNV
akadnuaikn pou eunelpia kat evladEpovra. Eipal Emikoupn KaBnyntpla oto Tunua Otkovoplkwy Emetnuwyv
tou EBvikol kal Kamodiotplokol Mavemiotnuiov ABnvwv (EKMNA). Avadoplkd He TIG OTOUSEG HoU elpot
Adaktwp tou OtkovoplkoU Mavemotnuiov ABnvwv (2011) Kal KATEXW HUETAMTUXLOKO TITAO omoudwv oTn
Awoiknon AvBpwrivou Auvopkou amd to London School of Economics and Political Science (2002). Eipad,
€Miong, mtuxLlouxog tou Tunuatog AleBvwy kal Eupwmnaikwy Zmoudwv tou Navteiov Maveniotnuiov (2000).

Emti oglpd etwv 816a0kw otnv Tpitofabuta ekmaidsuon (amnod 1o 2006) oto Avolkto Mavemiotiuo thg Kimpou
pE TNV OLOTNTA TNG Zuvioviotplag oe Bepatikn evotnta tou MBA (amo 1o 2016), oto EAANVIKO AVOLKTO
MNavemniotrpLo (amnod to 2017) kat oto AleBvég Mavemiotrplo (amod 1o 2021) kal og GAAa akadnuaika Wpuuoto
™N¢ nUedamng kat aAAodamnc.

To egapwo e€aunvo tou oakadnuaikol €toug 2023, Bpafeltnka pe to Ppafeio SidaktikAg oaploteiag
(Outstanding Teaching Award) ano 1o University of Athens MBA (2023) yia ti¢ SIOQKTIKEC pou emdoOoelg To
2019 £é\aPa avtiotoyo BpaPeio didaktikng aplotelag (Faculty Excellence Award) amo to Noavemniotuio tou
AiBepmouA. ApBpa pou £xouv dnuocteuBel o SLeBVI) EMLOTNUOVIKA TIEPLOSLKA KOIL ETILOTNLLOVLKEG EPYACLEG OU
€xouv mapouclaoctel oe Sladopa supwrnaikd kat SteBvr akadnuaikd ocuvédpla (European Academy of
Management, Strategic Management Society, British Academy of Management, etc.). To 2015 BpaBeutnka e
To BpaPeio Emerald Literati Network Highly Commended Paper kot to 2019 pe to Bpofeio Emerald Literati
Network Outstanding Paper.

OL 1o mPOodaTeG EVOEIKTIKEG SNUOCLEVOELG LoV £ival ol akOAoUBEC:

1. Paraskevopoulou, L., Tzoumaka, E., Apospori, E. kai Siachou, E. (2024). Active employees in the future
workplace: From job crafting to selfergetic job crafting. European Management Review, In Press, DOI:
https://doi.org/10.1111/emre.12703 (AJG 3/5,25)

2. Siachou, E., Chaudhuri, R., Chatterjee, S., Vrontis, D., Kastanakis, M., kat Barouta, M. (2024). Is
humility in leadership a promoter of employee voice? A moderated mediation model. European
Management Journal, DOI: https://doi.org/10.1016/j.em{.2024.02.004. In Press. (AJG 2/ 7,5)

3. Chaudhuri, R., Apoorva, A., Vrontis, D., Siachou, E. kat Trichina, E. (2023). How customer incivility
affects service-sector employees: A systematic literature review and a bibliometric analysis. Journal of
Business Research, 164, 114011, DOI: https://doi.org/10.1016/j.jbusres.2023.114011.

4. Siachou, E., Trichina, E., Papasolomou, I. kat Sakka, G. (2021). Why do employees hide their knowledge
and what are the consequences? A systematic literature review. .Journal of Business Research, 135, pp.
195-213 DOI:https://doi.org/10.1016/j.jbusres.2021.06.031. (ABS 3 /10,5)

IYETIKA HE TO HABNUa Bewpw eEOLPETIKA YOVLUO, VO TIOPEUPIOKEDTE OTLC TIPOYPOUUOTIOUEVECG SLAAEEELC KL val
epapudlete tov Odnyo Imoudwv.

210 mAaiolo tn¢ 1ng poag ocuvavtnong Ba culntricoupe tTa akoAouBba BEpara:

- Elwoaywyn otn Aoiknon AvBpwriivou Auvaptkol
- Jtpatnyikn Atoiknon AvBpwrivou Auvaptkou
- To naykoouio meptBaiAov kat n enidpacn tou otn Aloiknon AvBpwrivou Auvapikol
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Yag evBappuvw va emiokedpBOeite TNV NAEKTPOVLIKA TALN TOU LaBruatog Kal va ponynbeite oto avaptnuévo
EKTIALOEVTIKO UALKO goTLdlovtag ota «Eyypaday.

M OTIOLEG ATIOPLEC EXETE OXETIKA E TO HABNUA UTTOPELTE va eTIKOWVWVELTE ameuBeiog pall Lou, NAEKTPOVIKA
otn SlevBuvon esiachou@econ.uoa.gr

MepLOCOTEPEG AEMTOUEPELEG OXETIKA E TN ouvepyaoia pog Ba oculntrooupe otV MPWTN HA¢ SladlkTuaKh
ouvavtnon (02%).

KaAod kat Snuioupylkd e€aunvo!
OWika,
EvayyeAia Ziayou, PhD.
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